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Glacier Lily at Banff National Park

Alberta's best:

To you from the land

One of two Albertans in the work force is employed in

agriculture-based industries, and agriculture more than half

generates or affects our gross provincial product. Although
our province has only 8% of the population of Canada, we
supply more than 20% of the nation's food. One Alberta

farmer or rancher supplies enough food annually to feed 67

people. And with increasing farm efficiency, the producer

may feed even more people in the future.

Albertans
earn the week's
groceries by 5 p.m. Monday

Is our food expensive in Alberta? Or is it cheap? The only

realistic or reliable measure of food costs is the length of

time we take earning money to purchase it. If we can pay for

a pound of steak with 20 minutes of work, it's cheap. If it

costs half a day's labor, it's expensive.

In 1974 the average Albertan spent only 18% of his

take-home pay for food. And we eat very well at that. Few
places in the world pay for their food with such a short

working time. It requires only about seven hours of a 40 hour

week to pay for our weekly groceries. In other words, the

food bill is paid by 5 p.m. Monday. And wages are

continuing to rise faster than food costs in Alberta.

Relatively, we're spending a smaller proportion of our

disposable income on food now that we did 20 years ago,

and eating quality, convenient foods.

The difference in dollars and cents isn't great, but over a

year it might buy the family a television set, or a memorable
holdiay.

Today, our lives are richer in every way. Not only can we eat

better, but we're travelling more, in Canada and in other

countries. The cars we drive are newer, and even the clothes

we wear are finely crafted from quality fabrics.

That's what even a minimal saving in food costs means:

better living for all Albertans.



Jim Shindler

Manager
Farm Supply Division

United Farmers of Alberta

"Recent promotions in the

Farm Supply Division were done
with the intention of providing

better service to our farm

members. Closer contact with

Centers and Head Office is

necessary to maintain our high

standard of service for the

following reasons -

1. Consistent supply of pro-

ducts is becoming more
difficult from all suppliers

from all sources. Main-
taining a proper inventory

mix and having the right

products at the right time

is becoming a more
complex operation every

day.

2. Our Customer Service

Policies must be main-

tained and thus constant

contact is necessary with

all Centers to assure

standardization of this

policy.

3. In rapidly changing
market conditions, UFA
must be aware of all

factors that relate to the

merchandising of farm

supplies. By appointing

two Farm Center Super-

visors and maintaining a

more frequent contact

with Centers, United
Farmers can be more
flexible in adjusting to

conditions and being
aware of conditions in

any specific area.

It is anticipated that more
long term planning will

now be possible by the

Division Manager and
Operations Manager, by

appointing two Farm
Center Supervisors to

supervise the day to day

operation of our Farm
Supply Centers.

The two Farm Center Super-

visors will be responsible for all

Centers in their territories as

assigned. The two Farm Center

Supervisors are Dave Latam,

previous Manager of the Calgary

Farm Supply Center and Gordon
Wenzel, previous Manager of the

Edmonton Farm Supply Center.

These two gentlemen will report

to Ed Evans, Operations
Manager of the Farm Supply

Division. Gordon Wenzel will

cover the territory from Red Deer

north and Dave Latam, the

territory from Red Deer south.

They will work very closely with

Ivor Baldwin, Supervisor of the

Farmstead Development Depart-

ment, particularly at Centers

where a combination outlet of a

Farm Supply Center and F.D.D.

Branch operate from one
facility. Farm Center Super-

visors will be responsible for the

total operation of Centers in

their territory including sales,

customer service, inventory

control, staff, pricing, etc."
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Gordon Wenzel
Farm Center Supervisor

Raised on a farm, ten miles north east of

Edmonton, Gordon Wenzel joined United

Farmers of Alberta in 1959 as a counter

salesman at Edmonton. In 1961, he was
promoted to Head Counterman and in 1962,

was appointed Manager of the Red Deer Farm
Supply Center. In 1967, he became Manager of

the Edmonton Farm Supply Center. Under his

capable management, Edmonton showed an

excellent growth rate and in 1974, this Center

reached sales of over 2.5 million dollars.

Born and raised on a farm, Dave Latam

attended Salisbury High School He joined UFA
in 1964 as a counter salesman at the Edmonton
Farm Supply Center and in 1965 was appointed

Administrative Supervisor. In 1966 he was
appointed Assistant Manager at Lethbridge and

later that same year was appointed Manager at

Hanna. In 1969, he became Manager of the

Camrose Farm Supply Center and 1973 was
appointed Manager of the Calgary Farm Supply

Center.

In his new position as Farm Center

Supervisor, Mr. Wenzel will be responsible for

the daily operations of Farm Supply Centers

within the limits Corporate and Division policy.

The Farm Supply Centers under his jurisdiction

are the Camrose, Edmonton, Falher, Grande
Prairie, Grimshaw, Provost, Spruce Grove, Two
Hills, Vermilion and Westlock Farm Supply
Centers.

Both Dave Latam and he will report directly to

Ed Evans, Operations Manager.

Gordon and his wife Peggy have two
daughters and a son.

In his new position as Farm Center

Supervisor, Mr. Latam will be responsible for

the daily operations of the Airdrie, Calgary,

Claresholm, Consort, Hanna, Lethbridge,

Oyen, Red Deer, Stettler and Vulcan Farm
Supply Centers. He will supervise the

administrative procedures of each of these

centers; maintain good customer relations

through proper customer sales and service

procedures; supervise margin control at the

Centers; assist managers with inventory

management and their local advertising.

Dave and his wife Sharon have a daughter

Laurie.



Roland Coderre

Manager
Lethbridge Farm Supply Center

Roland Coderre was raised on
a farm in the James River Bridge

area of Alberta. He attended

school at Caroline. He joined

UFA in 1 965 and was a salesman
at the Calgary, Stettler and
Falher Farm Supply Centers.

In 1972, Mr. Coderre was
appointed the first Manager of

the Airdrie Farm Supply Center.

As have most of our new
appointees, he has taken
numerous courses in business
administration, salesmanship
and employee relations which
will be of assistance to him in

his new responsible position.

Roland and his wife Anita

have two children.

Gerrit Van Heeren

Manager
Airdrie Farm Supply Center

After working as a grain buyer

for Federal Grain, Gerrit Van
Heeren joined UFA in 1969. He
was raised on his family's farm

in the Bentley area, and
attended school at Bently,

Condor, Drayton Valley and
Pincher Creek.

In 1973, Mr. Van Heeren was
appointed assistant manager at

Calgary and on February 1

,

1975, he will assume his new
position as Manager of the

Airdrie Farm Supply Center.

Gerrit and his wife Connie
have a son and a daughter.

Jack McDonald
Manager
Calgary Farm Supply Center

Born at Empress, Jack
McDonald was raised on his

family's farm at Craigmyle. He
attended Craigmyle Public

School and then took his

matriculation at the Delia High

School.

He joined UFA in 1965 as a

salesman at Hanna and in 1968,

became Assistant Manager at

Red Deer. In 1970, he was
appointed Manager of the

Vulcan Center and in 1973,

Manager of the Lethbridge
Center.

Mr. McDonald's new appoint-

ment as Manager of the Calgary

Farm Supply Center became
effective January 1, 1975.
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FARM SUPPLY DIVISION

Ron Rimmer
Manager
Provost Farm Supply Center

Ron Rimmer grew up on his

family's farm in the Pibroch

area. He went to Pibroch

School, matriculated from West-

lock High School and then took

a business course at McTavish
Business College in Edmonton.

After serving with the Royal

Canadian Air Force for one year,

Mr. Rimmer joined United
Farmers of Alberta in 1968 as a

Salesman at Westlock. In 1973,

he was appointed Assistant

Manager at Edmonton, and in

January 1975, was appointed

Manager at Provost.

Ron and his wife, Jennie,

have two daughters.

Terry Semeniuk
Manager
Edmonton Farm Supply Center

Born and educated in Clyde,

Alberta, Terry Semeniuk joined

United Farmers of Alberta in

1966. He started at Westlock as

a Salesman, was promoted to

Assistant Manager in 1969 and
appointed Manager in 1970.

With his capable guidance,

Westlock has enjoyed an
excellent growth rate and Mr.

Semeniuk is looking forward to

the challenge of his new
position as Manager of the

Edmonton Farm Supply Center.

Terry and his

have one son.

wife Vivianne

William Trefiak

Manager
Westlock Farm Supply Center

Originally from the Elk Point

area.Willie Trefiak was raised on
the family farm. He received his

schooling at Elk Point. Prior to

joining UFA in 1965, he worked

for four years as a bookkeeper

and then as a shipper for a

machinery firm.

Mr. Trefiak started as a

salesman at the Vermilion
Center and in 1971 was
appointed Manager at Provost.

In January, 1975, he was
appointed Manager of the

Westlock Center.

Willie and his good wife Lee,

have two sons.

MORE APPOINTMENTS IN THE FARM SUPPLY DIVISION!!

Tim Greenlee, from Assistant Manager, Red
Deer Farm Supply Center to Assistant Manager,

Edmonton Farm Supply Center.

Barry Brown, from Customer Service Super-

visor, Airdrie Farm Supply Center to Customer
Service Supervisor, Stettler Farm Supply
Center.

Bob Hudson, Customer Service Supervisor,

Calgary Farm Supply Center to Assistant

Manager, Calgary Farm Supply Center.

Wayne Johnson, from Customer Sales

Representative, Lethbridge Farm Supply Center

to Assistant Manager, Red Deer Farm Supply

Center.



Gerry Senger
Manager
Information Service Division

William McCartney, General

Manager of United Farmers of

Alberta, recently announced the

appointment of Gerry Senger as

Manager of the Information

Service Division. He will report

to Arne P. Olson, Secretary of

the Company and Special
Projects Officer. Mr. Senger
succeeds Cliff Pilkey who has
taken other employment in the

city of Edmonton.

Mr. Senger joined UFA in 1967

as a field representative with

Information Service and has
been closely involved with
programs carried out by this

Division. He is well known to

many people throughout Alberta

as his work has brought him in

direct contact with the
Directors, Delegates, Advisory

Committee members, Petroleum
Agents and Farm Supply
personnel of United Farmers of

Alberta.

A native of Medicine Hat, Mr.

Senger worked with the Recrea-

tion Commission in that city for

five years and then served with

the Communications Branch of

the Royal Canadian Navy for

three years.

As a representative of the

Information Service Division,

Mr. Senger worked with the

University of Alberta Extension

Department as a resource
person at the Banff Leadership

Courses and with the Rural

Education and Development
Association. In 1974, he co-or-

dinated the Graduate Seminar
and Teen camps at Goldeye
Lake. This past summer, he took

a group of young people to

Montana and acted as a

resource person for the Youth
Exchange Program held in

conjunction with the Montana
Farmers Union.

In the seven years he has been

with the Division, Mr. Senger
has taken numerous courses
related to his work. In addition,

his extensive travelling through-

out Alberta on behalf of United

Farmers of Alberta has given

him an excellent background for

his new responsible position.

Gerry and his wife Elaine have

three daughters, Stephanie,
Denise and Barbara.

For hobbies, he enjoys wood-
working, hunting, fishing and
collects literature related to

Alberta's history and folklore.

He is a member of the Calgary

Press Club.



Petroleum Divisi

The United Farmer is proud to again feature

members of the Petroleum Division and those

Agents who recently received Service Awards

30 Year Service Award 25 Year Service Award

Howard Walker Nick Monchakowski Helmer Olson Ray Peterson
UFA Agent UFA Agent UFA Agent UFA Agent
Rimbey Warspite Holden Sexsmith
August 29, 1944 October 7, 1944 January 24, 1950 March 23, 1950

20 Year Service Award

Gordon Gimbel Mel Fellows Fred Mason Ray Evans
Marketing Supervisor UFA Agent UFA Agent UFA Agent
Red Deer Mayerthorpe Grande Prairie Brownvale
December 31

,
1954 April 11, 1955 March 29, 1955 April 6, 1955

Art Lysons Russ Wilson Petroleum Warehouse
UFA Agent UFA Agent Clerk
Tolland Olds Edmonton
May 16, 1960 December 7, 1959 March 22, 1954



n Service Awards
for the 5, 10, 15, 20, 25 or 30 years they have

been associated with United Farmers of

Alberta.

10 Year Service Award

Jerry McKay Don Hennel Ed Krill Jake Fehr
Marketing Co-ordinator UFA Agent Beaver Creek Co-op UFA Agent
Calgary Head Office Stettler Lamont Red Deer
February 3, 1964 September 4, 1964 November 25, 1964 January 2, 1965

Jack Marshall Joe Konynenbelt Nestor Yacey Leon Gall

UFA Agent UFA Agent UFA Agent UFA Agent
Stavely Nobleford Myrnam Cereal
February 9, 1965 February 28, 1965 April 1, 1965 April 12, 1965

Palma Paulson Bill Nowek Harold Lee Jim Holman
UFA Agent UFA Agent Marketing Supervisor Marketing Supervisor
Gladstone Hines Creek Sherwood Park Hanna
May 17, 1965 June 29, 1965 September 1, 1969 September 15, 1969



AGENT OF
THE MONTH

Bill Little

Bill Little

Okotoks, Alberta

Since Bill Little became
United Farmers Agent in

Okotoks in August 1971, he has

steadily increased his sales.

Last year, his light product sales

were well over the V2 million

mark and this year, he has again

shown an increase.

Bill admits he hasn't found

the time to do as many farm

calls as he would like, but he is

active in the community and

well-known as the UFA Agent at

Okotoks. His primary goal is to

give efficient service. If a

customer phones in the morn-

ing, he usually gets his gas the

same day and that type of

service is the best advertising.

Since he took over as Agent at

Okotoks, Bill has picked up
about 100 new customers. Key
pumps were recently installed at

the back of the Agency. In the

warehouse, the oil is kept in 45

gallon drums that are on a stand

with a spigot. In this way, of
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course, no tipping is necessary,

and Bill's wife, Lois, can handle

this part of the business. Bill

and Lois find that dispensing oil

in this way keeps the warehouse
clean, as there are no oil spills.

Bill does all the hauling and
feels he will be able to do so
even when his gallonage

increases to over 700,000
gallons a year. If the weather is

good during the seeding or

harvesting seasons, Bill has

certain customers that will use

500 gallons in three days. Bill

knows these customers and
makes sure their tanks are kept

full.

This is the first time Lois

Little has been directly involved

in the petroleum business. She
has always been interested

in cars and had a good
knowledge of what makes them
run and what kind of oil should

be used. She did encounter

some distrust from a few of their

customers who felt that a

woman wouldn't be familiar with

various oils and filters. How-
ever, Lois says that many of

these customers now trust her

completely as they have found

out that she is most capable of

giving them the right filter or the

right grade of oil and that she

can competently handle the

office and the warehouse.

Bill is originally from Carbon,

Alberta, and grew up on his

family's farm. He attended the

Berkley School at Grainger and
the Carbon High School. He was
with Canadian Stratigraphic

Services for 20 years as

Reproduction Manager.

A member of the Okotoks
Volunteer Fire Department, Bill

is an assistant leader in the 4H
Horse Club and on the executive

of the Okotoks Horse Show
Association. Bill, his wife Lois

and their daughters Kathy,

Darleen and Carleen share the

same hobby. They have
registered Quarter Horses which

they show. This keen interest in

horses is much more than a

casual hobby with the Littles. It

is a way of life - a way of life that

the entire family enjoys
together.

Bill first became actively

interested in horses in 1960,

when he had the opportunity to

buy into a guest ranch called the

Circle Five at Bragg Creek. He
went in on a minor share basis

with an uncle of his wife's, Bob
Echlin, and this was the start of

the well known Elkana Ranch.

Bill Echlin is a noted trainer of

horses and prior to buying

Elkana Ranch he had owned a

"child's ranch" north of

Cochrane. For three years, Bill

and Lois were shareholders in

the Elkana Ranch and sold their

share of the ranch in order to run

the stable part of Happy Valley.

For five years they ran the Bow
Valley Stables at Happy Valley.

During all this time Bill worked

with Canadian Stratigraphic

Services and was gone during

the day so Lois was chief cook,

Bottle washer and stable

cleaner.

The business grew and at one
time there were 12 employees
and 101 horses. All the trail

rides started from Happy valley

and quite often 150 riders were

put through in one day. Bill and

Lois and their good friend, Hans
Kollewyn, who worked with, and
is still associated with them,

taught riding and found this part

of their work particularly reward-

ing.

Lois taught many married

women from the Newcomers
Club, and Bill would come home
from work at night and teach

children. School horses were

used for this. Many of the

people they taught, now ride

regularly. Some of them have

become ardent riders, some



The Little Family

have gone into gymkhana and
some of them have been
winners.

When the Littles left Happy
Valley, they moved to an
acreage in the Saddleridge area.

The first day they went riding

there, they noticed that the

children and the adults in the

area rode quite expensive
animals. Many of them got on
the horses, raced them and
them turned them out. But they

didn't seem concerned about the

very important part of taking

care of their horses. So Bill and
Lois started up the Saddleridge

Riding Club and gave lessons,

not only in riding, but also in

how to take care of horses.

There was so much enthusiasm
about this club that the
community donated land and
now there is a rodeo ground at

Saddleridge.

Bill became United Farmer's

Agent at Okotoks in August,

1971 , and of course this is a full

time job, but the Littles as a
family spend every minute of

their leisure time with their

horses. When they show their

horses, it's as a family. They are

all dressed the same, the horses
have the same type of blankets

and the Littles show as a unit.

They have won many ribbons

and last year won their first red

ribbon.

Lois has some definite and
logical ideas on training a horse,

She stressed the importance of

the right kind of bit and how to

use it properly, and the

importance of discipline. "A
horse is the same as a child as

far as I'm concerned", she said.

"You have to deal with them in

the same manner. If they require

discipline, it has to be done
right away and not five minutes

later. There is a proper way to

ride and if you watch people

who are riding, you can
immediately tell those that have

Lois Little

trained their horse properly.

Horses are intelligent and
sensitive and will react to a rider

who realizes this."

The Little girls have literally

grown up on horses. Lois took

them horseback riding with her

when they were just a few weeks
old and this is where they had
their afternoon nap.

Many people buy a horse as a

present for a child and don't get

involved in any way except to

ride it once a week for a couple
of hours. They pay no attention

to grooming their horse whereas
the Little family daily groom
their horses and this shows
when they appear in shows.

Bill bought a City of Calgary

transit bus that he has almost

completly converted. The front

half will be living quarters for

the family and the back half will

hold five horses. In this way the

Littles can travel every weekend
with their horses to the

mountains or horse shows.

So it's easy to see that horses

are not just a hobby with Bill

and Lois, and their daughters

Kathy 19, Darleen 14, and
Carleen 9. They are all avid

horse fans and Bill and Lois feel

that the 'gentleness and dis-

cipline theory' they've learned

by taking care of their horses,

will help them in their own
personal lives.

The Littles have made many
good friends in Okotoks. They
enjoy the community and the

people. Bill is determined to

build up his gallonage further at

the Agency, and the family life

of the Littles, which is very

involved with horses, has been

satisfying and rewarding.

The United Farmer is proud to

salute Bill Little as Agent of the

Month and Lois Little as "The

Gal Behind the Gallons."
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WOMEN OF
UNIFARM

As this magazine was being

printed, we were shocked to

learn of the untimely death of

Mrs. Inga Marr. A great

Albertan and an ardent worker,

Mrs. Marr will be sadly missed
by all who knew her.

Inga Marr

President

Women of Unifarm

One of Canada's most active

women's groups, Women of

Unifarm, is well known and
respected for its realistic and
logical approach on various

issues. Constructive work in the

areas of social, educational and
health reform has been ac-

complished by this Organiz-

ation.

A most recent accomplish-

ment is the publication of a

booklet entitled Family Law for

Albertans. Immediate past pres-

ident, Mrs. Elizabeth Pederson

stated, "This book is designed

to give women some idea of how
they fit into the legal picture,

not only as wives and mothers,

but as workers, consumers,
tenants, and taxpayers. As we
inform ourselves about the

existing laws, we realize that

some laws are archaic and
obsolete. Our course of action

becomes clear. We must press

for changes in these laws.

Unless there is a follow up
action, study programs are of

little value". Workshops to

discuss the booklet were held

throughout Alberta. At each
meeting, in addition to the

executive members of Women of

Unifarm who chaired the work-

shops, local lawyers were on the

platform to answer the

questions of the many men and
women who attended.

Over the years, Women of

Unifarm have undertaken many
worthwhile projects. The publi-

cation of Family Law for

Albertans will be remembered as

an outstanding contribution on
behalf of Albertans.

In the past year, three briefs

were submitted to the provincial

government. The annual sub-

mission covered topics related

to Denticare, having registered

nurses in nursing homes, Blue

Cross for senior citizens, family

planning programs, pilot pro-

grams of school integration for

blind people, environmental
problems and family living

programs in the school curricu-

lum. Many accomplishments
were recorded in the past year.

In the health field, (1 ) removal of

$15.00 deductible from Blue

Cross for Senior Citizens (2)

Senior Citizens pay 20%o1 the

cost of prescription drugs and
druggists collect the remainder

from Blue Cross (3) Eye glasses,

dentures, and hearing aids free

to senior citizens. In education

(1) Farm Women Home Study
Program at Vermilion College (2)

Educational program on Family

Law. In Social Welfare (1)

Tabling of the Alberta Institute

of Law and Research and
Reform Working Paper on
Matrimonial Support (2) Cost of

living bonuses on social

security.

At the Annual Meeting, Mrs.

Elizabeth Pederson, President

of Women of Unifarm for the last

five years, resigned. Mrs.

Pederson was the first president

of Women of Unifarm. Under
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Betty Pederson

Past President

Women of Unifarm

her extremely capable leader-

ship and guidance, this Organiz-

ation achieved recognition and
respect. Mrs. Pederson is a

member of the University of

Calgary Senate, the Federal

Committee on the Status of

Women, vice-president of the

Child and Family Welfare
Committee, the Rural Extension

Advisory Committee as well as

executive positions in numer-
ous other Organizations.

Mrs. Inga Marr of Pincher

Creek was elected President at

the Annual Meeting. Mrs. Marr
has held the position of

Leda Jensen

Vice-president

Women of Unifarm

Vice-President of Unifarm since

1972. A teacher by profession,

Mrs. Marr taught school in rural

areas of Alberta and has
maintained her interest in youth

through her activities in many
facets of 4H and the High

School Rodeo Association. She
was recently a delegate to the

Associated Country Women of

the World Conference held in

Perth, Australia.

Leda Jensen of Hussar was
elected Vice-President of the

Women of Unifarm. Active in

community and church organiz-

ations, Mrs. Jensen has served

on the Directorate body of

Women of Unifarm since 1970.

In addition, she wrote local

news for three weekly news-
papers and gives regular talks

on radio station CJDV Drum-
heller.

Several important resolutions

were presented and debated at

the Annual Meeting. Over 40
resolutions, involving educa-
tion, social assistance, marriage

contracts, social service and the

Canada Pension Plan were
presented to the Delegates.

Much concern was also express-

ed about the welfare of senior

citizens and young people.

The efficient pace at which

the Annual Meeting of Women
of Unifarm was conducted was
once again highly commend-
able. The intelligent debates

held by the delegates and the

resolutions passed, leave no

doubt that this is a working

organization and has earned a

deserved respect for the Women
of Unifarm.

A special tribute to Mrs.

Elizabeth Pederson who laid the

foundation, met challenges and
overcame problems and has

deeded to Mrs. Inga Marr, the

directors and the Women of

Unifarm, the guidelines for the

continuation of the excellent

work in the interests of

Albertans, accomplished and
still to be accomplished, by this

very worthwhile Organization.

We're Sorry

It was just before Xmas and those little imps did

it again.

Our apologies to Zeffie Campo, Administrative

Clerk, at Westlock - the imps dared to wrongly

spell her name and to Arne Olson, Secretary of

United Farmers of Alberta and Special Projects

Officer, who according to the imps held an

executive position in Postmaster International,

when it should have read Toastmasters
International.
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PRODUCT INFORMATION
The purpose of a farrowing

crate is to wean more and
healthier little pigs. The crate

must be strong enough to

confine the sow to her area but

it also has to offer the sow a

maximum amount of comfort. A
sow that is restless and
uncomfortable can trample the

little pigs and often will not

produce enough milk.

Ed Quapp
It is advisable

inMr. Quapp is Western Sales these features

Manager for Henn-Rich Manu- crate:

facturing Ltd.

to look for

a farrowing

A member of the American

Society of Agricultural

Engineers, Canadian Society of

Agricultural Engineers, and a

member of the Systems
Engineering Technology Advis-

ory Committee for Vermilion

College; Mr. Quapp also acts as

a consultant in ventilating,

feeding, watering and confin-

ment livestock equipment.

heavy and sturdy enough
to hold the strongest sow

round, heavy pipe so there

is no place the sow can

injure hereself. The round

pipe construction also

enables crate to be easily

cleaned and disinfected as

there are no ledges or

sharp corners to trap dust.

A solid sheet of galvanized

material on the top that

will add rigidity to the crate

and help keep the sow
calm. As the sow cannot

see out the top, she will

not fight it.

The back and front gates

should open easily to

enable the sow to walk in

the back and out the front.

The back-up bar should be

easily removable to move
sows in and out and also

adjustable in order to suit

crate to sow's length.

Lower side rails should be

easily adjustable to adapt

crate to both large and
small sows.

Creep panels should be
solid enough to protect

small pigs from drafts and
isolate them from the other

pigs.

Henn-Rich Farro Crate at Herman Hammermeister's
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Hog Feeding System

Hog Panelling and Creep Feeders

High pressure portable barn cleaning, disinfectant unit

HOG PANELLING

For strength and durability, it

is advisable to have the upper
and lower horizontal frame of

heavy duty steel and the vertical

bars of solid steel. Slotted holes
in the top and bottom plate will

allow the panels to follow slope

of floors. Other features the

farmer should look for when
purchasing hog panelling are:

- easy to clean

easy opening
move hogs

of gates to

- panels should allow free

air movement to assist in

proper ventilation.

PIG AND HOG FEEDERS

To get the maximum growth
out of hogs, it is important to

ensure a constant supply of

fresh feed. However, no one can
afford to waste feed. Here are

some practical points to look for

when buying pig and hog feed:

- a feed saver trough

easy feed

bridging

flow without

panels should prevent pigs

from climbing

bottom of trough designed

to allow pigs to keep clean

and prevent buildup of

stale feed.

angle iron skids, which
add years of wear to

bottom of trough.

CLEANING & DISINFECTING

The barn should be kept clean

to maintain sanitary conditions

and insure the long life of

equipment. Hog manure if

allowed to accumulate on
feeders, crates, penning and
aluminum slats, produces large

amounts of acid, which in turn,

corrode both steel and
aluminum. To further prevent

any electro-chemical corrosion

of aluminum, it should be

separated from wood, steel and
concrete by plastic.

LIMIT HOG FEEDER

A controlled feeding program

will produce a top grade hog.

This can be done with an

automatic feeding system.
When buying an automatic

feeding system, the farmer

should look for a feeder that is

sturdy, has a good capacity and

will stand up to years of service.
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SAFETY BELTS
FACT OR FICTION

Fiction: safety belts are useful when travelling at high speed on the highway but are an

unnecessary nuisance when driving around town.

Fact: Half of all traffic deaths occur within 25 miles of the victim's home and at speeds of 40

mph or less.

Fiction: Your chances of survival are better if you are thrown clear of the car in a crash.

Fact: The odds of surviving a crash are five times better if you stay inside the car.

Fiction: Safety belts will prevent escape if your car catches on fire or goes under water.

Fact: Fire and submersion are a factor in less than one percent of injury-producing accidents.

Even then, the protection from injury provided by safety belts increases your chances of

escaping. It takes less than a second to release the belt.

Fiction: Good drivers do not need safety belts because their chances of being in an accident are

slim.

Fact: One out of every five people living today will be involved in a crippling or fatal traffic

accident.

Fiction: Safety belts are unsuitable for small children.

Fact: Children weighing 40 pounds or more should always use safety belts. Children weighting

under 40 pounds should be restrained in a child safety seat approved by Consumer and Cor-

-porate Affairs.

Fact: In an emergency situation, safety belts keep passengers in their seats and enable the

driver to stay where he belongs -- behind the wheel -- to better control his vehicle.

Fact: Lap safety belts should be worn snugly over the hip bones, not the abdomen. (This

applies to pregnant women as well.)

Fact: Shoulder belts should be slightly slack -- a hand-width out from the chest. Shoulder belts

should never be worn without the lap belt.

Fact: Rear-seat safety belts are just as important as those in front, not only to protect rear seat

passengers but to keep them from being catapulted into the frontseat occupants.

These are the FACTS. Safety belts DO save lives.


